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Appendix: GRI Index

GRI 2 General Disclosures 2021

2-1    Organizational details

2-2    Entities included in the organization's sustainability reporting

2-3    Reporting period, frequency and contact point

2-4    Restatements of information

2-5    External assurance

2-6    Activities, value chain and other business relation ships

2-7    Employees

2-8    Workers who are not employees

2-9    Governance structure and composition

2-10   Nomination and selection of the highest gover nance body

2-11   Chair of the highest governance body

2-12   Role of the highest governance body in overseeing

        the management of impacts

2-13   Delegation of responsibility for managing impacts

2-14   Role of the highest governance body in sustain ability

        reporting

2-15   Conflicts of interest

2-16   Communication of critical concerns

2-17   Collective knowledge of the highest gover nance body

2-18   Evaluation of the performance of the highest governance body

2-19   Remuneration policies

2-20   Process for determining remuneration

2-21   Annual total compensation ratio

2-22   Statement on sustainable development strategy

1.2 About Cheng Shin

About This Report

About This Report

1.2 About Cheng Shin

2.3.2 Energy Management

Third-party assurance report

1.8 Safe and Reliable Cheng Shin Tire

1.9 Supply Chain Partners, Growing with Cheng Shin

1.10 Protecting Customer Privacy

3.1 Employee Care Policy

3.1 Employee Care Policy

1.6 Corporate Governance

1.6 Corporate Governance

1.6 Corporate Governance

1.7 Risk Management

1.7 Risk Management

1.4.2 Sustainable Development Steering Group

1.6.3 Integrity and Anti-Corruption

1.3 Stakeholder Engagement

1.5 Identification of Material Topics

1.6 Corporate Governance

1.6 Corporate Governance

1.6 Corporate Governance

1.6 Corporate Governance

1.6 Corporate Governance

3.4 Employee Benefits and Care

Message from the Chairman 

1.4 Sustainable Cheng Shin

Statement of Use: Cheng Shin Rubber Industry Co., Ltd. has followed the GRI Standards for 
reporting for the period January 1, 2023 to December 31, 2023.
GRI 1 used
GRI 1: Foundation 2021
Applicable GRI industry standards: At the time of this report, there were no applicable GRI 
industry standards.
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2-23   Policy Commitments

2-24   Embedding policy commitments

2-25   Processes to remediate negative impacts

2-26   Mechanisms for seeking advice and raising concerns

2-27   Compliance with laws and regulations

2-28   Membership associations

2-29   Approach to stakeholder engagement

2-30   Collective bargaining agreements

3-1    Process to determine material topics

3-2    List of material topics

3-3    Evaluation of the management approach

201-4  Financial assistance received from government

305-1  Direct (Scope 1) GHG emissions

305-2  Energy indirect (Scope 2) GHG emissions

305-3  Other indirect (Scope 3) GHG emissions

305-4  GHG emissions intensity

305-5  Reduction of GHG emissions
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Indicator Disclosure Items Page Corresponding Chapter Supplementary Notes

1.9.2 Supply Chain Management 

Policies of Cheng Shin

3.2 Human Rights Policy and 

Labor-Management Relations

1.9.2 Supply Chain Management 

Policies of Cheng Shin

3.2 Human Rights Policy and 

Labor-Management Relations

1.5.2 Management of Material Topics

1.5.2 Management of Material Topics

1.6.3 Integrity and Anti-Corruption

2.7 Compliance with Environmental 

Regulations

1.2 About Cheng Shin

1.3 Stakeholder Engagement

1.5 Identification of Material Topics

3.2 Human Rights Policy and Labor-

Management Relations

1.5.1 Identification of Material Topics

1.5.2 Management of Material Topics

1.5.2 Management of Material Topics

1.2 About Cheng Shin

2.3.4 Greenhouse Gas Management

2.3.4 Greenhouse Gas Management

2.3.4 Greenhouse Gas Management

2.3.4 Greenhouse Gas Management

2.3.3. Energy Conservation and Carbon 

Reduction Measures

Compliance with laws 
and regulations is Cheng 
Shin's Material Topic in 
2023

Although Cheng Shin has 
not signed a collective 
bargaining agreement, it 
has formed a labor union 
in accordance with the 
law to manage the areas 
where no labor union has 
been formed to ensure 
smooth labor-manage-
ment communication.

GRI 3 Material Topics 2021

Material Topics

Economic Indicators

Operational Performance

GRI 201 Economic Performance 2016

Environmental Indicators

Energy Resources and Greenhouse Gas Management

GRI 305 Emissions 2016
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Appendix: GRI Index
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1.6 Corporate Governance

1.7 Risk Management

1.7 Risk Management

1.4.2 Sustainable Development Steering Group

1.6.3 Integrity and Anti-Corruption
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1.6 Corporate Governance

1.6 Corporate Governance

1.6 Corporate Governance

3.4 Employee Benefits and Care

Message from the Chairman 

1.4 Sustainable Cheng Shin

Statement of Use: Cheng Shin Rubber Industry Co., Ltd. has followed the GRI Standards for 
reporting for the period January 1, 2023 to December 31, 2023.
GRI 1 used
GRI 1: Foundation 2021
Applicable GRI industry standards: At the time of this report, there were no applicable GRI 
industry standards.
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1.2 About Cheng Shin

1.3 Stakeholder Engagement
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2.3.4 Greenhouse Gas Management
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2.3.3. Energy Conservation and Carbon 

Reduction Measures

Compliance with laws 
and regulations is Cheng 
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2023

Although Cheng Shin has 
not signed a collective 
bargaining agreement, it 
has formed a labor union 
in accordance with the 
law to manage the areas 
where no labor union has 
been formed to ensure 
smooth labor-manage-
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305-7  Nitrogen oxides (NOX), sulfur oxides (SOX), and other

significant air emissions

404-1  Average hours of training per year per employee

404-2  Programs for upgrading employee skills and transition

assistance programs

404-3  Percentage of employees receiving regular performance and

career development reviews

403-1  Occupational health and safety management system (OSHMS)

403-2  Hazard identification, risk assessment, and incident

investigation

403-3  Occupational health services

403-4  Worker participation, consultation, and communication on

occupational health and safety

403-5  Worker training on occupational health and safety

403-6  Promotion of worker health

403-7  Prevention and mitigation of occupational health and safety

impacts directly linked by business relationships

403-8  Workers covered by an occupational health and safety

management system

403-9  Work-related injuries

403-10 Work-related ill health

416-1  Assessment of the health and safety impacts of product and

service categories

416-2  Incidents of non-compliance concerning the health and safety 

impacts of products and services

417-1 Requirements for product and service information and labeling

417-2 Incidents of non-compliance concerning product and service

information and labeling

2023 CST ESG

Indicator Disclosure Items Page Corresponding Chapter Supplementary Notes

2.6 Air Pollution Prevention

3.5 Career Development and Evaluation

3.5 Career Development and Evaluation

3.5 Career Development and Evaluation

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

3.3 Safe and Healthy Workplace

1.11 Adherence to Product Regulations

1.8.3 Clear Product Labeling

No such event occurred 
during the period covered 
by this report.

No such event occurred 
during the period covered 
by this report.

No such event occurred 
during the period covered 
by this report.

Social Indicators

Talent Development and Cultivation

GRI 404: Training and Education 2016

Occupational Safety and Health

GRI 403: Occupational Health and Safety 2018

Customer Relationship Management

GRI 416: Customer Health and Safety 2016

GRI 417: Marketing and Labeling 2016
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418-1  Substantiated complaints concerning breaches of customer 

        privacy and losses of customer data

301-1  Materials used by weight or volume

302-1  Energy consumption within the organization

302-3  Energy intensity

302-4  Reduction of energy consumption

303-1  Interactions with water as a shared resource

303-2  Management of water discharge-related impacts

303-3  Water withdrawal

303-4  Water discharge

303-5  Water Consumption

306-2  Management of significant waste-related impacts

306-3  Waste generated

306-4  Waste diverted from disposal

306-5  Waste directed to disposal

308-1  New suppliers that were screened using environmental criteria

308-2  Negative environmental impacts in the supply chain and 

        actions taken

401-1  New Employees & Separated Employees

2023 CST ESG

Indicator Disclosure Items Page Corresponding Chapter Supplementary Notes
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2.3 Energy Resources and Greenhouse 
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2.4 Water Resources Management
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2.5 Waste Management, Recycling and 

Reuse
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Reuse
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Reuse

2.5 Waste Management, Recycling and 

Reuse

1.9 Supply Chain Partners, Growing 

with Cheng Shin

1.9 Supply Chain Partners, Growing 

with Cheng Shin

3.1 Employee Care Policy

No such event occurred 
during the period covered 
by this report.

GRI 418: Customer Privacy 2016

GRI 302: Energy 2016

GRI 303: Water and Effluents 2018

GRI 306: Waste 2020

GRI 308: Supplier Environmental Assessment 2016

Social Indicators

GRI 401: Employer-employee relationship 2016

Other Topics

Environmental Indicators

GRI 301: Materials 2016

49

64

64~66

66

67

74

76

74

75

75

78

78~79

78~79

78~79

43~48

47

86~87



127

305-7  Nitrogen oxides (NOX), sulfur oxides (SOX), and other 

        significant air emissions

404-1  Average hours of training per year per employee

404-2  Programs for upgrading employee skills and transition 

        assistance programs

404-3  Percentage of employees receiving regular performance and 

        career development reviews

403-1  Occupational health and safety management system (OSHMS)

403-2  Hazard identification, risk assessment, and incident 

        investigation

403-3  Occupational health services

403-4  Worker participation, consultation, and communication on 

        occupational health and safety

403-5  Worker training on occupational health and safety

403-6  Promotion of worker health

403-7  Prevention and mitigation of occupational health and safety 

        impacts directly linked by business relationships

403-8  Workers covered by an occupational health and safety 

        management system

403-9  Work-related injuries

403-10 Work-related ill health

416-1  Assessment of the health and safety impacts of product and 

        service categories

416-2  Incidents of non-compliance concerning the health and safety 

        impacts of products and services

417-1 Requirements for product and service information and labeling

417-2 Incidents of non-compliance concerning product and service 

        information and labeling

2023 CST ESG

Indicator Disclosure Items Page Corresponding Chapter Supplementary Notes
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401-2  Benefits provided to full-time employees that are not provided 

        to temporary or part-time employees

401-3  Parental leave

402-1  Minimum notice periods regarding operational changes

405-1  Diversity of governance bodies and employees

406-1  Incidents of discrimination and corrective actions taken

408-1  Operations and suppliers at significant risk for incidents of 

        child labor

409-1  Operations and suppliers at significant risk for incidents of 

        forced or compulsory labor

413-1  Operations with local community engagement, impact assess

        ments, and development programs

414-1  New suppliers that were screened using social criteria

414-2  Negative social impacts in the supply chain, and actions taken

2023 CST ESG

Indicator Disclosure Items Page Corresponding Chapter Supplementary Notes

3.4 Employee Benefits and Care

3.4 Employee Benefits and Care

3.2 Human Rights Policy and  

Labor-Management Relations

3.1 Employee Care Policy

3.2 Human Rights Policy and 

Labor-Management Relations

3.2 Human Rights Policy and 

Labor-Management Relations

3.2 Human Rights Policy and 

Labor-Management Relations

2.2 Environmental Management

1.9 Supply Chain Partners, Growing 

with Cheng Shin

1.9 Supply Chain Partners, Growing 

with Cheng Shin

No operations and 
suppliers with significant 
risks were found during 
the reporting period

No operations and 
suppliers with significant 
risks were found during 
the reporting period

GRI 402: Labor/Management Relations 2016

GRI 405: Diversity and Equal Opportunity 2016

GRI 406: Non-discrimination 2016

GRI 408: Child Labor 2016

GRI 409: Forced or Compulsory Labor 2016

GRI 413: Local Communities 2016

GRI 414: Supplier Social Assessment

97~100

99

88

82~85

88

88

88

62~63

43~48

47

SASB Index (ALL)

TOPIC Indicator VALUE Corresponding
Chapter CATEGORY CODE

TR-AP-130a.1

TR-AP-150a.1

TR-AP-250a.1

TR-AP-410a.1

R-AP-440a.1

TR-AP-440b.1

TR-AP-440b.2

TR-AP-520a.1

TR-AP-000.A

TR-AP-000.B

TR-AP-000.C

(1)1,262,546.22
(2)45.66%

(3)1.23%

2.3 .2 Energy 
Management

Quanti-
tative

Quanti-
tative

Quanti-
tative

Quanti-
tative

D i s c u s -
sion and 
Analysis

Quanti-
tative

Quanti-
tative

Quanti-
tative

Quanti-
tative

Quanti-
tative

Quanti-
tative

2.5 Waste Manage-
ment, Recycling and 
Reuse

No such event 
occurred during 
the period covered 
by this report.

1.9 Supply Chain 
Partners, Growing 
with Cheng Shin

No such event 
occurred during 
the period covered 
by this report.

(1)2,931.51 tons

(2)0.008%
(3)82.579%

To increase revenue from fuel efficiency 
products:
NT$2,153,766

100%
The products manufactured by our 
company are tire products, primarily 
using raw materials such as natural 
rubber, synthetic rubber, carbon black, 
and steel wires. After tire usage, they 
can be directly converted into energy 
through fuel conversion or transformed 
into other reusable resources using 
various technologies.

0.120%

NT$ 0

Radial car tires: 4,855,471

Radial truck tires: 157,013

Motorcycle tires: 3,858,833

Bicycle tires: 4,196,041

Inner tubes: 1,830,927

Other tires: 2,939,888

Radial car tires: 58,668.988

Radial truck tires: 7,948.388

Motorcycle tires: 19,262.332

Bicycle tires: 3,383.771

Inner tubes: 290.073

Other tires: 18,222.678

300,029.86 sqm

0

(1) Total energy consumption, 
(2) Percentage of purchased electrici-
ty
(3) Utilization rate(renewable energy/-
total energy)

Number of recalled vehicles 
(Note 1)

Revenue from products designed 
to increase fuel efficiency or 
reduce emissions

Description of the management of 
risks associated with the use of 
critical materials

Percentage of products sold that 
are recyclable

PPercentage of input materials 
from recycled or re-processed 
content (Note 2)

Total amount of monetary losses 
as a result of legal proceedings 
associated with anti-competitive 
behavior regulations (note 3)

Number of tires produced of each 
tire type

Total weight of tires produced of 
each tire type 
Unit: tons

Based on the area of the factory 
as stated in the Factory Registra-
tion Certificate.

(1) Total amount of waste from 
manufacturing, 
(2) percentage hazardous, 
(3) percentage recycled (%)

Energy 
Management

Waste 
Management

Product Safety

Materials 
Sourcing

Materials 
Efficiency

Competitive 
Behaviour

Number of 
parts produced

Weight of 
parts produced
(t)

Area of 
manufacturing 
plants (sqm)

Design for Fuel 
Efficiency

2023 CST ESG
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(2)0.008%
(3)82.579%

To increase revenue from fuel efficiency 
products:
NT$2,153,766

100%
The products manufactured by our 
company are tire products, primarily 
using raw materials such as natural 
rubber, synthetic rubber, carbon black, 
and steel wires. After tire usage, they 
can be directly converted into energy 
through fuel conversion or transformed 
into other reusable resources using 
various technologies.

0.120%

NT$ 0

Radial car tires: 4,855,471

Radial truck tires: 157,013

Motorcycle tires: 3,858,833

Bicycle tires: 4,196,041

Inner tubes: 1,830,927

Other tires: 2,939,888

Radial car tires: 58,668.988

Radial truck tires: 7,948.388

Motorcycle tires: 19,262.332

Bicycle tires: 3,383.771

Inner tubes: 290.073

Other tires: 18,222.678

300,029.86 sqm

0

(1) Total energy consumption, 
(2) Percentage of purchased electrici-
ty
(3) Utilization rate(renewable energy/-
total energy)

Number of recalled vehicles 
(Note 1)

Revenue from products designed 
to increase fuel efficiency or 
reduce emissions

Description of the management of 
risks associated with the use of 
critical materials

Percentage of products sold that 
are recyclable

PPercentage of input materials 
from recycled or re-processed 
content (Note 2)

Total amount of monetary losses 
as a result of legal proceedings 
associated with anti-competitive 
behavior regulations (note 3)

Number of tires produced of each 
tire type

Total weight of tires produced of 
each tire type 
Unit: tons

Based on the area of the factory 
as stated in the Factory Registra-
tion Certificate.

(1) Total amount of waste from 
manufacturing, 
(2) percentage hazardous, 
(3) percentage recycled (%)

Energy 
Management

Waste 
Management

Product Safety

Materials 
Sourcing

Materials 
Efficiency

Competitive 
Behaviour

Number of 
parts produced

Weight of 
parts produced
(t)

Area of 
manufacturing 
plants (sqm)

Design for Fuel 
Efficiency
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Businesses should support and respect 
internationally proclaimed human rights

Guarantee not to be complicit in human 
rights abuses.

Businesses should support freedom of 
association and the effective recognition of 
the right to collective bargaining.

Prohibition of All Forms of Forced and 
Compulsory Labor

Effectively prohibit child labor

Elimination of discrimination in employment 
and occupation
Businesses should support a precautionary 
approach to environmental challenges

Initiatives to promote more environmentally 
responsible practices

Encourage the development and diffusion 
of environmentally friendly technologies

Businesses should work against corruption 
in all its forms, including extortion and 
bribery

Human Rights

Labor 
Standards

Environment

Anti-Corruption

Cheng Shin should support and respect 
internationally proclaimed human rights. 
For details, please refer to "Human Rights 
Policy and Labor-Management Relations" 
in this report.
Cheng Shin focuses on supplier hiring and 
training, health, safety, and environment, 
anti-corruption, and complies with various 
international conventions and local Labor 
Standards Act.
Cheng Shin respects the employees' right 
to free association and regularly holds 
labor-management meetings to ensure 
smooth communication between the two 
parties.
Cheng Shin’s Prohibition of All Forms of 
Forced and Compulsory Labor

Cheng Shin strictly prohibits child labor. 
For details, refer to Cheng Shin's "Work 
Rules"
Cheng Shin’s Elimination of discrimina-
tion in employment and occupation
Cheng Shin follows the TCFD framework 
to disclose climate change-related risks, 
and formulates corresponding goals and 
strategies for risk management.
Cheng Shin includes environment-related 
indicators in supplier screening and 
increases the proportion of local procure-
ment to mitigate the environmental 
impact of procurement.
Cheng Shin continues to develop 
high-performance, lightweight, low rolling 
resistance, safety, and smart tires, and 
actively invests in the use and R&D of 
innovative sustainable materials.
In accordance with the Ethical Corporate 
Management Best Practice Principles for 
TWSE/GTSM Listed Companies, Cheng 
Shin has formulated Integrity Management 
Procedures and Code of Conduct, Rules 
of Procedure for Board of Directors 
Meetings, Procedures for Preventing 
Insider Trading, Regulations Governing 
the Handling of Material Non-Public 
Information, Employee Work Regulations, 
Related Party Transactions, Establish-
ment of Commercial Contracts, Internal 
Control Systems, etc. These measures 
are in place to ensure the implementation 
of ethical business practices.

88

45~46

88~89

88~89

88~89

88~89

56~61

43~47

38~39

27~28

Classification 10 Principles Report content or description Page

Note 1: Disclosure should include discussions of major recalls, such as recalls that affect a large number of vehicles, multiple models, or recalls 
         related to serious injury or death.
Note 2: Entities should describe their initiatives for obtaining scrap products and components for remanufacturing, including product recycling 
         programs.
Note 3: The entity should provide a brief description of the nature, background, and any corrective actions taken as a result of the monetary losses.
Note 4: This SASB Index only discloses information related to Cheng Shin’s operations in Taiwan.

2023 CST ESG

United Nations Global Compact
comparison table
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Businesses should support and respect 
internationally proclaimed human rights

Guarantee not to be complicit in human 
rights abuses.

Businesses should support freedom of 
association and the effective recognition of 
the right to collective bargaining.

Prohibition of All Forms of Forced and 
Compulsory Labor

Effectively prohibit child labor

Elimination of discrimination in employment 
and occupation
Businesses should support a precautionary 
approach to environmental challenges

Initiatives to promote more environmentally 
responsible practices

Encourage the development and diffusion 
of environmentally friendly technologies

Businesses should work against corruption 
in all its forms, including extortion and 
bribery

Human Rights

Labor 
Standards

Environment

Anti-Corruption

Cheng Shin should support and respect 
internationally proclaimed human rights. 
For details, please refer to "Human Rights 
Policy and Labor-Management Relations" 
in this report.
Cheng Shin focuses on supplier hiring and 
training, health, safety, and environment, 
anti-corruption, and complies with various 
international conventions and local Labor 
Standards Act.
Cheng Shin respects the employees' right 
to free association and regularly holds 
labor-management meetings to ensure 
smooth communication between the two 
parties.
Cheng Shin’s Prohibition of All Forms of 
Forced and Compulsory Labor

Cheng Shin strictly prohibits child labor. 
For details, refer to Cheng Shin's "Work 
Rules"
Cheng Shin’s Elimination of discrimina-
tion in employment and occupation
Cheng Shin follows the TCFD framework 
to disclose climate change-related risks, 
and formulates corresponding goals and 
strategies for risk management.
Cheng Shin includes environment-related 
indicators in supplier screening and 
increases the proportion of local procure-
ment to mitigate the environmental 
impact of procurement.
Cheng Shin continues to develop 
high-performance, lightweight, low rolling 
resistance, safety, and smart tires, and 
actively invests in the use and R&D of 
innovative sustainable materials.
In accordance with the Ethical Corporate 
Management Best Practice Principles for 
TWSE/GTSM Listed Companies, Cheng 
Shin has formulated Integrity Management 
Procedures and Code of Conduct, Rules 
of Procedure for Board of Directors 
Meetings, Procedures for Preventing 
Insider Trading, Regulations Governing 
the Handling of Material Non-Public 
Information, Employee Work Regulations, 
Related Party Transactions, Establish-
ment of Commercial Contracts, Internal 
Control Systems, etc. These measures 
are in place to ensure the implementation 
of ethical business practices.

88

45~46

88~89

88~89

88~89

88~89

56~61

43~47

38~39

27~28

Classification 10 Principles Report content or description Page

Note 1: Disclosure should include discussions of major recalls, such as recalls that affect a large number of vehicles, multiple models, or recalls 
         related to serious injury or death.
Note 2: Entities should describe their initiatives for obtaining scrap products and components for remanufacturing, including product recycling 
         programs.
Note 3: The entity should provide a brief description of the nature, background, and any corrective actions taken as a result of the monetary losses.
Note 4: This SASB Index only discloses information related to Cheng Shin’s operations in Taiwan.
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